INFORMATION FOR CANDIDATES WITH A DISABILITY

Age Concern Leicester Shire & Rutland welcomes applications from all
sectors of the community, including candidates with a disability.

DEFINITION
The Disability Discrimination Act 1995 defines disability as:

“a physical or mental impairment which has a substantial and long-term effect on
the ability to carry out normal day-to-day activities”

1. ARRANGEMENTS IF SELECTED FOR INTERVIEW
You are asked to indicate whether you would need any of the following
arrangements to be made if you were invited to interview.

Interview information on Wheelchair — accessible
audio tape location for interview
Interview information in Car parking space for

large print format interview

Sign language interpretation Facility for personal carer,
or other assistance with assistant or other person to
communication at interview accompany you at interview

Please specify any other facilities you would like to be made available on the day:

2. ARRANGEMENTS IF APPOINTED
Please give below details of any adjustments, which may need to be made in
order for you to be able to carry out the duties of the job if appointed. If you
prefer, we should be happy to discuss this at interview.
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